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_. ~~Jints filed with the us Equal 

~-:::r~c.;.lTIent Opportunity Commis­
; ~:-_ .EEOC) in 2006, up 23 percent 
--~:::-_ 10 years ago. 

UM'STHE WORD 
:: '-:l need to look for a job, don't let 

-:.:: pregnancy prevent you from 

-·:c:~onding to help-wan:ted ads. Henry 
.,. ·:;:(\·.•.ski, co-chair of the employment 

._ :<'am at Arnall Golden Gregory, LLp, 

::-. :\:lanta says that federal law prohibits 
= c::.ployer from discriminating against 
:::-::,zoant job applicants. Yet, you may 
--:; ier if you should tell a prospec­

=. -~ employer that you are pregnant if 
_: :3 not yet obvious. What is a woman 
. : :'o? "She has no legal obligation to 

::,::g that to the employer's attention," 
"C :.:-];'.\"ski says. Additionally, "If an 

:-:-_?! yer is in an interview with some­

- :: :::-.. who the interviewer suspects is 

-=-:-c ~:1ant, that topic is not appropriate 
-: :':.n interview," he says. 

~::ere are other topics that employers 
-::.. :10t bring up during an interview 

"':s· ,er, Esq., head of the employment 

ractice group at Philadelphias 
=.:..=---~'- Ballm DeVito Kaplan Schaer 

-.::::.:. '. P'C, offers this list of some inter­
-c-- ~uestions that are against the law: 

.~_!~. you planning on becoming 

:-.:egnant? 
• :-:0": many children do you have? 
• :-:0 \- old are your children? 
• --:: at arrangements will you make for 

:::Udcare? 

• .~.:e you maniecP 
•	 ::" YOU have children, have you had to 
:?~> time off to care for them? 

• :-to\\' much time do you plan to take 
:':~- for maternity leave? (If the woman 

'.:: \isibly pregnant or offers the infor­

:::ation herself) 

• JO you advocate birth contra!? 

WHAT'S FAIR GAME? 
An employer is allowed to ask if you 
can perform the essential functions 
of the job after describing the duties 
If you are able to without medical 

restrictions, you can honestly answer 
that you can. 

"There may be a period of time 
where the medical diagnosis changes 
and the employer would then have to 

deal with that circumstance to comply 
with the pregnancy discrimination act," 
Perlowski says. An example would be 

temporarily being unable to lift some­
thing that weighs 15 pounds and hav­
ing written restrictions from your doc­
tor that states this. 

If a job requires that you travel or 

work overtime, you can be asked if 
you are able to do this. Additionally, 
Fisher says that it is permissible for 

an employer to say something like 
"the requirements of a job are to start 
immediately and not take leave for 
any reason for the first six months." 

This may be due to a particular proJ­
ect or replaCing someone who is on 
a leave of absence Because these are 

two requirements of the Job, questions 
about them are not discriminatory 

\,yhether or not you are a parent 
now or will soon be one is irrelevant 
to the work you will be performing. 
A job interview should focus on your 
skills, qualifications, and why you are 

the best person for the job. Focus on 
these things and you will increase your 
chances at receiving a job offer during 

your pregnancy. 

Sharon Anne Waldrop hired pregnant 
applicants dWing her career as ahuman re­
sources dtrect01: Her booh, TheEverything 
Human Resource Management Book, 
will be publish.:d ill]ul1e 2008. 

TURN THE TABLE 
Brette Sember, attorney and author 

of Your Practical Pregnancy Planner: 
Everything You Need to Know AbOUt th.. 
Financial and Legal Aspects ofPreparin 
for Your New Baby, says that whether 

or not you answer illegal interview 

questions is up to you, but you don't 

have to. Here aTe her tips for avoiding 

inappropriate questions: 

o Change the subject and ask 

him a question about the job 

responsibilities. 

• Provide an answer without actually 

answering the question directly. 

o Say "I'm not reqUired to answer that 

with a tone that is fi rm, confident, 

and non-accusatory. 
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